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Abstract

In today's competitive world, organizations need efficient and productive human resources to achieve their goals
and maintain competitive advantage. One of the key factors in achieving this goal is paying attention to the mental
health of employees. Mental health is defined as a person's ability to deal with everyday stress, maintain emotional
and psychological balance, and have effective social interactions. This concept not only affects people's personal
lives, but also plays an important role in job performance and organizational productivity. The present study was
conducted with the aim of investigating the relationship between mental health and employee productivity and
tries to highlight the importance of this issue in work environments. Studies show that employees who have good
mental health have a higher motivation to perform their duties and have a greater ability to manage job stress.
These people usually have better social interactions in the workplace and suffer less burnout. On the other hand,
employees who are faced with psychological problems such as stress, anxiety or depression are not only less
productive, but may decrease the quality of group interactions and increase conflicts in the workplace. This
ultimately leads to a decrease in the overall performance of the organization. Based on previous studies and data
collected from employees of different organizations, this research has reached the conclusion that improving the
mental health of employees can have many positive effects. Among these effects, we can mention the reduction
of absenteeism, increasing motivation, improving the quality of work, and strengthening the spirit of cooperation
in teams. Also, good mental health can help create a positive work environment and reduce the rate of leaving the
job. One of the important points emphasized in this research is the role of managers and organizational policy
makers in promoting the mental health of employees. Managers can help improve employees' mental health by
creating support programs, reducing stressors in the workplace, and providing facilities such as psychological
counseling or stress management programs. Also, promoting a culture of balance between work and personal life
is another effective solution in this field. In addition to these benefits, paying attention to the mental health of
employees can also have positive effects on organizational culture. Organizations that care about this issue usually
have a more positive work culture and their employees feel a greater sense of belonging to the organization. This
can lead to increased employee loyalty and reduced costs of leaving jobs and rehiring.

Keywords: Mental health, employee productivity, job stress, work environment, organizational performance.
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