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Abstract

Remote work as a new work model has attracted a lot of attention in recent years, especially after the COVID-19
pandemic. These changes have not only affected the way employees work, but also the organizational culture. This
article investigates the effect of remote work on organizational culture using library research method. The main
purpose of this research is to identify changes in communication patterns, cooperation and participation of
employees in organizations as a result of remote work. To achieve this goal, various sources including scientific
articles, books, and research reports were examined. This study analyzed the existing literature in the field of
remote work and organizational culture and identified the advantages and challenges of this work model. The
findings of this research show that remote work can lead to increased flexibility and job satisfaction of employees,
but at the same time, it also brings challenges such as feeling isolated and reducing social interactions. Also,
negative effects on team spirit and organizational culture can be seen. Finally, this article provides solutions to
maintain and strengthen organizational culture in remote work environments. These solutions include promoting
transparent communication, using digital tools to facilitate collaboration, and creating virtual team building
activities. These results can help managers and decision makers to deal with the challenges of remote work in the
best way and to maintain the organizational culture in these conditions. In general, this research emphasizes the
importance of paying attention to organizational culture in the age of remote work and demonstrates the necessity
of adapting to new changes.

Keywords: Remote work, organizational culture, communication, job satisfaction, management.
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